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Youth participation in the work force

Employers generally assume they’ll need to train 
young workers for a first job. They’re looking 
for dependable employees who learn new tasks 
quickly, show up for work on time and generally 
present a good “face” for the company. Employ-
ers who find good young workers want to keep 
them. Young workers who demonstrate good 
work habits are often offered further on-the-job 
training and chances for advancement. First jobs 
offer youth opportunities to build a solid basis 
for future employment.

In 2007, 5.0 percent of all Alaska resident work-
ers1 were ages 14 to 17 and 10 percent were 
ages 18 to 21. Five years before that in 2002, 
the percentage of 14- to 17-year-old workers 
was higher at 5.7 percent, while the percentage 
of 18- to 21-year-olds was nearly the same as 
2007 at 9.9 percent. (See Exhibit 1.)

As one might expect, annual wages for Alaska 
youths are lower than average for older Alaska 
workers. Wages for younger workers tend to be 
lower, not only due to the entry level nature of 
their work, but also because younger workers 
tend to work part-time or seasonally. Alaska’s 
14- to 17-year-old workers earned more than 
$50 million in 2007 while the 18- to 21-year-
olds earned seven times as much at more than 
$358 million. Nearly half of Alaska’s total wages 
and the highest average wages occur in workers 
age 45 and over. (See Exhibit 2.)

The seasonal nature of youth employment

It’s not surprising that employment for younger 

1 “Workers” throughout this article (including the exhibits) refers to 
workers who are Alaska residents.
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eenagers and young adults face many 
rites of passage: they get their driver’s 
license, they register to vote, and they 
show up for work at their first part-

time or summer job. Though that first job may 
put only a few dollars in their pockets, the expe-
rience and skills they learn can prepare them for 
successful long-term careers.

This profile looks at employment primarily for 
two groups of Alaska’s young workers: 14- to 
17-year-olds and 18- to 21-year-olds.

Since most 14- to 17-year-olds are still in high 
school and because of their age, their employment 
possibilities are limited. (See sidebar on child la-
bor laws.) While they may be saving some of their 
money for the future, the money they make from 
their jobs is more often discretionary income.

Many 18- to 21-year-olds have entered the work 
force full-time, or are working while attending 
college or some other type of postsecondary 
educational institution.

An important component of Alaska’s workforce

T

Workers by Age
Alaska, 2002 and 20071

Note: "Workers" throughout this article refers to workers who are Alaska residents.
Sources: Alaska Department of Labor and Workforce Development, Research and Analysis 
Section
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workers peaks during the summer, 
especially for those in the 14 to 17 
age group. Almost 77 percent of the 
14- to 17-year-olds who worked in 
2007 worked in the third quarter – July 
through September. (See Exhibit 3.) The 
trend begins to even out somewhat for 
18- to 21-year-olds and is fairly flat for 
workers older than 21.

The private sector holds the most 
opportunities for young workers

The private sector clearly holds the 
most job opportunities for younger 
workers. That’s understandable as more 
seasonal and part-time jobs tend to be 
in the private sector. Many of those jobs 
are also during the non-school time of 
the day, when students are available to 
do them. 

A relatively high percentage of private-sector 
workers are young. Just over 3 percent were age 
18 in 2007, while workers that age were rela-
tively scarce in state and local government. (See 
Exhibit 4.)

More than 17 percent of the state’s total private-
sector jobs were held by youth ages 14 to 21. 
The private sector’s percentage of workers 
peaked at age 18, then decreased until workers 
were in their early 30s, where the percentage of 
workers was about the same as those in the gov-
ernment sectors.
 
By the time workers reached their early 40s, it’s 
clear that the percentage of government workers 
at each age was increasing at a significantly higher 
rate than workers in the private sector. The per-
centage of older private-sector workers began its 
final decline a few years ahead of the government 
sectors. It appears as though young workers enter 
the work force in the private sector and move 
into government positions later in their work life.

State government has very limited opportunities 
for youth until age 16. At that age, more flexible 
age requirements open up more job prospects. 
Also, high school and college internships are 
then more available. 

Wage Distribution by Age
Total workers, Alaska 20072

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section
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Local government has more opportunities for 
younger workers, primarily due to jobs within 
the school system. Some of the top jobs for 
youth workers within local government were 
in the occupations of education, training and 
library workers, and teacher assistants. (See Ex-
hibit 5.)

Percentage Working by Age
By quarter, Alaska 2005 to 20073

Note: For example, 77 percent of working Alaskans ages 14 to 17 were employed during 
the third quarter of 2007.
Source: Alaska Department of Labor and Workforce Development, Research and Analysis 
Section
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Each line shows the percentage of each age group that 
worked in relation to that group’s employment for the year.
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Entering the world of work can be daunt-
ing, especially for youth entering for the 
fi rst time. Help with this crucial transition 
is important and available.

For those still in school, many Alaska 
high schools offer technical training and 
advanced placement classes that allow 
students to get college and technical 
training school credits while attending 
high school. Many schools also have ca-
reer centers and counselors to help stu-
dents explore and make career decisions. 

AKCIS, the Alaska Career Information 
System, is an interactive, Web-based 
career and education planning resource. 
It includes searchable information on 
occupations, colleges and programs of 
study for schools in Alaska and through-
out the rest of the country.

The program offers guidance on choos-
ing a career, interview techniques and 
creating resumes and cover letters. 
It has career assessment tools and 
information on colleges, universities, 
vocational schools and apprenticeship 
programs. The program has scholarship 
and fi nancial aid information as well.

The full program, which includes class 
selection and guidance resources, is 
available in most middle and second-
ary schools, colleges and universities, 
and at some government agencies and 
vocational rehabilitation offi ces. Inter-
ested users who aren’t associated with 
a school or agency or who don’t have 
access to an Alaska Job Center can use 
a limited version of the system 24 hours 
a day using a zip code login. Some 
course planning and guidance informa-
tion won’t be accessible that way, but 
most features are.
 
The state’s 23 Alaska Job Centers 
throughout the state offer services to help 
job seekers qualify for and get jobs and 
training. Job center staff provide appren-
ticeship, educational and various types of 
other training expertise. They hold work-
shops on interviewing skills, and resume 
and cover letter writing. They can access 
the latest labor market information for 
high-growth industries and occupations. 
Job seekers can take aptitude, interest 

and skills assessment tests at the cen-
ters. They can also use the centers’ com-
puters, copiers and fax machines.

Youth First is an outreach program 
that focuses specifi cally on career 
development. It’s designed to reach 
Alaska’s in-school and out-of-school 
youth. Users get access to resources, 
especially in growth areas such as 
health care, construction and resource 
development.

The Alaska Department of Labor and 
Workforce Development’s Employment 
Security Division and other organiza-
tions in the state support trained coun-
selors who perform as Career Guides. 
Career Guides operate out of selected 
job centers and most travel to rural com-
munities and visit their region’s schools. 
They provide labor market, career and 
job training information to students, 
school counselors, teachers, parents 
and school boards.

To fi nd out more about Youth First, 
Career Guides or other programs 
sponsored by the Department of Labor, 
contact a job center. For locations, go to 
jobs.alaska.gov/offi ces or call toll-free in 
Alaska (877) 724-2539.

The Adult Basic Education program’s 
mission is to provide instruction in ba-
sic educational skills to adult learners. 
There are 13 regional ABE programs, 
four Voluntary Literacy Centers and a 
program in a state corrections facility. 
Each works to provide reading, writing 
and mathematics skills as well as other 
fundamental skills needed to prepare 
people for the labor market or higher 
academic or vocational training. 

The purpose of the Alaska Construc-
tion Academy is for agencies to com-
bine resources to attract and train young 
people and adults for their fi rst jobs in 
construction and trade apprenticeship 
programs.

The academy has two components: 
one for high school students and one 
for adults. There are programs for both 
groups in Anchorage, Mat-Su, Fairbanks, 
Juneau, Ketchikan and the Kenai Penin-

sula. The Chugach School District has an 
additional one for high school students.

Almost 65 percent of the people em-
ployed in the seventh and 12th month 
after they graduated from an Alaska 
Construction Academy training program 
were working in an occupation related to 
their training. For more information, go 
to alaskaca.org or call (907) 222-0999.

The aging of Alaska’s baby boomer 
generation will create opportunities for 
those interested in careers in health 
care. Jobs will range from those that re-
quire minimal education and training to 
those that need many years. There are 
a number of places in the state to get 
the training, but one good place to look 
is the University of Alaska system. 
Learn more at UA’s Statewide Health 
Programs Web page at www.alaska.
edu/health.

The Eligible Training Provider List is a 
complete list of schools, apprenticeship 
programs and other occupational train-
ing providers that are eligible to receive 
training funds under the federal Work-
force Investment Act. The list provides 
prospective students with information to 
make training and career decisions.

The Program Description Report in-
cludes a performance evaluation of the 
providers (on Page 27 of the pdf), and 
detailed program descriptions covering 
the length of the programs, their cost 
and contact information (on Page 57 of 
the pdf).

The annual Training Program Perfor-
mance report shows the performance of 
the training programs under the purview 
of the Alaska Workforce Investment 
Board. The latest report is for 2007.

All three documents are on the Depart-
ment of Labor’s Research and Analysis 
Web site at laborstats.alaska.gov. Click 
on “Training Information” on the left, 
then “Training Provider/Performance.” 
(Another way to get to the Research 
and Analysis site is to go to the Depart-
ment of Labor Web site at labor.alaska.
gov and click on “Researchers” in the 
gold ribbon at the top.) 

Where can workers go for information on fi nding a job?

Continued on Page 7
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Percentage Distribution by Age
Private Sector and Government, Alaska 20074

Note: For example, 18-year-olds represented 3 percent of all private-sector workers in 2007.
Source: Alaska Department of Labor and Workforce Development, Research and Analysis 
Section
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Top Local Government Occupations
Younger workers, Alaska 20075

Occupation

Number
of Workers

Ages 14 to 17 

 Number
of Workers

Ages 18 to 21 

Education, training and library workers, all other                                      204  156 
Teacher assistants                                                                       158  177 
Laborers and freight, stock, and material movers,
   hand                                  

 92  193 

Janitors and cleaners, except maids and house-
   keeping cleaners                           

 85  129 

Offi ce clerks, general                                                                   119  75 
Recreation workers                                                                       107  82 
Lifeguards, ski patrol, and other recreational
   protective service workers               

 86  75 

Landscaping and groundskeeping workers                                                   42  88 
Maintenance and repair workers, general                                                  40  67 
Offi ce and administrative support workers, all other                                     51  32 
Grounds maintenance workers, all other                                                   54  26 
Teachers and instructors, all other                                                      18  55 
Construction laborers                                                                    15  58 
Secretaries, except legal, medical and executive                                        20  43 
Refuse and recyclable material collectors                                                23  37 
Police and sheriff’s patrol offi cers                                                     3  53 
Cashiers                                                                                 13  41 
Food preparation workers                                                                 43  10 
Business operations specialists, all other                                               24  26 
Dishwashers                                                                              40  7 
Stock clerks and order fi llers                                                           14  31 
Gaming and sports book writers and runners                                               -  44 
Executive secretaries and administrative assistants                                      11  30 
Substitutes, teachers and instructors, multi-level
   except post-secondary                

 17  20 

Receptionists and information clerks                                                     10  25 

Source: Alaska Department of Labor and Workforce Development, Research and Analysis 
Section

ALEXsys is Alaska’s Job Bank. It offers job seek-
ers an online way to search for occupational infor-
mation and job openings in specifi c locations. It 
provides education and training as well as career 
and assessment information. Job seekers can use 
ALEXsys tools to create a skills-based resume 
and make arrangements to have job postings de-
livered to a message box or email address. Visit 
ALEXsys at jobs.alaska.gov.

Two other Department of Labor Web pages that 
offer links to other good sites:

The Alaska Job Center Network includes a Hot 
Topics section and Quick Links section to connect 
people to other programs and resources. Go to 
jobs.alaska.gov.

Youth Services is the Department of Labor’s Web 
page meant specifi cally for Alaska’s youth – it’s a 
great place to start. Go to jobs.alaska.gov/youth.

Youth industries

The highest number and the highest percentage 
of workers in the 14 to 17 age group work in 
the accommodations and food services industry 
category. (See Exhibit 6.) Most of those work-
ers will be 16- and 17-year-olds, as child labor 
laws don’t allow 14- and 15-year-olds to work 
in businesses that serve alcohol. Many positions 
that require money handling are often off limits 
to 14- and 15-year-olds as well. 

In 2007, 17 percent of all workers in accom-
modations and food services were ages 14 to 
17. More than 7 percent of all workers in the 
industry were 17 years old – the single age 
of all workers with the highest percentage of 
workers.

Accommodations and food services also had 
the highest number and percentage of workers 
in the 18- to 21-year-old category. More than 
one-third of all workers in the industry were 
21 or younger; that distribution of workers was 
relatively unchanged from five years before. 
(See Exhibit 7.) Within accommodations and 
food services, top occupations for both groups 
of younger workers are clearly related to food 
services and restaurants. 

Continued from Page 6
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Top Ten Industries for Young Workers
Alaska, 20076

Note: For example, workers ages 14 to 17 represented 17 percent of the workers in accom-
modations and food services in 2007.
1 Private education only
2 Includes public school systems
Source: Alaska Department of Labor and Workforce Development, Research and Analysis 
Section
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Federal and state laws dictate when 
youth in Alaska are allowed to work and 
what they’re allowed to do. Child labor 
laws fall into three camps: those that 
apply to 14- and 15-year-olds, those 
that apply to 16- and 17-year olds and 
those that apply to all workers under 
age 18.

All minors 16 and younger must have a 
work permit approved by the Wage and 
Hour Administration, which is part of 
the Labor and Standards Division of the 
Alaska Department of Labor and Work-
force Development. The work permit 
lists the duties of the job, the tools, the 
pay and the hours the minor will work. 
Both the employer and Wage and Hour 
keep copies.

Workers under age 18 must have work 
permits to work in establishments where 
alcohol is served.

Youth work hours

Federal statutes under the Fair Labor 
Standards Act of 1938 are generally 
stricter than state statutes for the hours 

minors may work. When state and fed-
eral rules confl ict, it’s up to the employer 
to follow the more stringent laws.

Most employers in Alaska must comply 
with both state and federal hourly re-
strictions.

Alaska child labor laws require that 
when school is in session, 14- and 
15-year-olds may not work more than 
23 hours in a week and they may not 
work and go to school more than nine 
hours total in a day. They may not work 
before 5 a.m. or after 9 p.m. During 
school vacations, the 14- and 15-year-
olds are limited to the same hours of 
the day, and they may not work more 
than eight hours in a day or 40 hours in 
a week. (These restrictions also apply 
to students being home schooled.)

Under federal restrictions, 14- and 
15-year-olds are limited to three hours 
of work per day, 18 hours per week dur-
ing a school week, and they may only 
work from 7 a.m. to 7 p.m. during the 
school year. When school’s out, they 
may not work past 9 p.m.

For 16- and 17-year-olds, there’s no 
hour limit, but they may not work more 
than six days a week under state law.1

Breaks and overtime

All minors ages 14 to 17 must have a 
30-minute break after they work fi ve 
consecutive hours or if they’re scheduled 
to work six consecutive hours. For the 
latter, the break can’t be in the fi rst 1½ 
hours or in the last hour. Employers must 
keep records of the breaks that occurred; 
they’re liable for back pay and fi nes if 
breaks aren’t provided and documented.

Just like adults, minors must be paid 
overtime for working more than eight 
hours in a day and more than 40 
straight-time hours in a week.

What minors are allowed to do

All minors under 18 are prohibited from 
being a motor vehicle driver or helper, 
operating a power-driven hoisting ap-
paratus or woodworking machine or tak-

1 Without a written exception from the Department 
of Labor

Child Labor Law in a Nutshell

Continued on page 9

The retail trade industry was second-highest 
in number of younger workers, but the indus-
try was much more important for the 18- to 
21-year-old group than the 14- to 17-year-old 
group. There were more 18-year-olds working 
in retail trade than any other age in 2007. (See 
Exhibit 8.)

The agriculture, forestry, fishing and hunting in-
dustry category is the only category where more 
14- to 17-year-olds work than 18- to 21-year-
olds. Many of those were working in landscap-
ing-type jobs. (See Exhibit 6.)

Top occupations of young workers

When the two age groups are combined, there 
were more 14- to 21-years-olds working in 
retail sales jobs – more than 4,400 – than any 
other job in 2007. (See Exhibit 9.) That was 
followed by combined food preparation and 
serving workers, including fast food workers, ca-
shiers, laborers and freight, stock, and material 
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Accommodations and Food Services
By age, Alaska 2002 and 20077

Note: For example, 17-year-olds represented 7.7 percent of the workers in the accommo-
dations and food services category in 2007.
Source: Alaska Department of Labor and Workforce Development, Research and Analysis 
Section
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The Retail Trade Industry 
By age, Alaska 2002 to 20078

Note: For example, 18-year-olds represented 5.4 percent of the workers in Alaska's retail 
trade industry in 2007.
Source: Alaska Department of Labor and Workforce Development, Research and Analysis 
Section
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ing part in roofi ng, excavation or demolition. They 
can’t do canvassing, peddling or door-to-door 
solicitation or sales.

Minors ages 14 and 15 are prohibited from using 
ladders or their substitutes, operating power-driven 
machinery other than offi ce machines (including 
food slicers and bakery-type mixers), and working 
in seafood plants and warehouses (other than in a 
plant offi ce doing clerical work). They may not work 
in walk-in freezers or in construction. They may not 
load or unload trucks, or work in an establishment 
that sells alcohol, among other things.

Minors ages 16 and 17 may work at restaurants 
licensed for alcohol if the liquor license allows for 
16- and 17-year-olds, but they may never serve 
alcohol.

For a complete list of state restrictions and other 
information, visit the Wage and Hour Web site at 
labor.alaska.gov/lss/whhome.htm or contact the 
nearest Wage and Hour Offi ce at (907) 465-4842 
for Juneau, (907) 269-4900 for Anchorage and 
(907) 451-2886 for Fairbanks. Other helpful Wage 
and Hour Web pages give a summary of child la-
bor law (labor.alaska.gov/lss/childlaw.htm), cover 
the statutes (labor.alaska.gov/lss/forms/pam200.
pdf) and review minors’ rights (labor.alaska.gov/
lss/rights.htm). The work permit is at labor.alaska.
gov/lss/forms/workpmit.pdf.

For federal restrictions, contact the U.S. Depart-
ment of Labor at (866) 487-9243 or visit www.dol.
gov/esa/whd/childlabor.htm.

movers (hand), food preparation workers and 
construction laborers.

There were more than 1,950 14- to 17-year-
olds working as combined food preparation and 
serving workers, including fast food workers, in 
2007. That’s more than any other occupation 
for the age group. Fast food establishments are a 
primary place of employment for youth.

Retail salespersons and cashiers combined for 
just over 2,700 jobs. There were nearly 700 
food preparation workers. Those jobs are gen-
erally in places that provide more table service 
than is available in fast food restaurants.

Packers and packagers jobs are important to 
these younger workers. The 540 14- to 17-year-
olds in those jobs are largely grocery baggers. 

More than 40 percent of all hand packers and 
packagers fall in the 14 to 17 age group.

Retail salespersons and cashiers combined for 
more than 4,600 jobs for the 18 to 21 age group. 

Continued from page 8
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The Top 50 Occupations for Younger Workers
All industries, Alaska 20079
Occupation

Total
 Workers 

Number
of Workers

Ages 14 to 17 

Number
of Workers

Ages 18 to 21 

 Percentage
 of Workers

 Ages 14 to 17 

 Percentage
of Workers

 Ages 18 to 21 
Retail salespersons  12,396  1,713  2,701  13.8%  21.8% 
Combined food preparation and serving workers, including fast food  5,914  1,953  1,665  33.0%  28.2%
Cashiers  8,750  1,007  1,927  11.5%  22.0%
Laborers and freight, stock, and material movers, hand  5,217  335  944  6.4%  18.1%
Food preparation workers  2,870  684  592  23.8%  20.6%
Construction laborers  6,496  212  1,026  3.3%  15.8% 
Offi ce clerks, general  7,415  396  807  5.3%  10.9% 
Waiters and waitresses  4,144  321  615  7.7%  14.8% 
Offi ce and administrative support workers, all other  5,754  279  619  4.8%  10.8% 
Maids and housekeeping cleaners  3,734  252  554  6.7%  14.8% 
Stock clerks and order fi llers  2,638  339  462  12.9%  17.5% 
Packers and packagers, hand  1,244  540  225  43.4%  18.1% 
Child care workers  2,036  177  586  8.7%  28.8% 
Counter attendants, cafeteria, food concession and coffee shop  1,320  322  439  24.4%  33.3% 
Food preparation and serving-related workers, all other  1,773  392  365  22.1%  20.6% 
Janitors and cleaners, except maids and housekeeping cleaners  5,359  213  472  4.0%  8.8% 
Receptionists and information clerks  3,230  200  483  6.2%  15.0% 
Hosts and hostesses, restaurant, lounge and coffee shop  924  297  370  32.1%  40.0% 
Dishwashers  1,419  321  319  22.6%  22.5% 
Counter and rental clerks  1,614  216  378  13.4%  23.4% 
Seafood processing workers, except surimi and fi sh roe  3,203  232  312  7.2%  9.7% 
Sales and related workers, all other  2,303  164  370  7.1%  16.1% 
Customer service representatives  2,665  84  405  3.2%  15.2% 
Landscaping and groundskeeping workers  1,125  184  286  16.4%  25.4% 
Dining room and cafeteria attendants and bartender helpers  702  206  234  29.3%  33.3% 
Cooks, restaurant  2,019  111  321  5.5%  15.9% 
Teacher assistants  3,639  181  231  5.0%  6.3% 
Education, training, and library workers, all other  1,073  221  185  20.6%  17.2% 
Maintenance and repair workers, general  3,614  120  283  3.3%  7.8% 
Tour guides and escorts  994  146  226  14.7%  22.7% 
Recreation workers  756  173  151  22.9%  20.0% 
Tellers  1,119  13  311  1.2%  27.8% 
Executive secretaries and administrative assistants  4,266  53  248  1.2%  5.8% 
Carpenters  4,100  31  260  0.8%  6.3% 
Meat, poultry and fi sh cutters and trimmers  727  90  197  12.4%  27.1% 
Hotel, motel and resort desk clerks  966  52  233  5.4%  24.1% 
Cleaners of vehicles and equipment  710  90  187  12.7%  26.3% 
Roustabouts, oil and gas  1,579  1  274  0.1%  17.4% 
Transportation workers, all other  1,404  16  253  1.1%  18.0% 
Grounds maintenance workers, all other  798  140  116  17.5%  14.5% 
Sales representatives, services, all other  1,380  50  202  3.6%  14.6% 
Automotive service technicians and mechanics  1,855  47  198  2.5%  10.7% 
Bookkeeping, accounting and auditing clerks  4,570  48  193  1.1%  4.2% 
Helpers for installation, maintenance and repair workers  913  77  160  8.4%  17.5% 
Lifeguards, ski patrol, and other recreational protective service workers  392  127  107  32.4%  27.3% 
Nursing aides, orderlies and attendants  1,926  8  222  0.4%  11.5% 
Farmworkers and laborers (crop, nursery and greenhouse)  504  124  99  24.6%  19.6% 
Personal and home care aides  2,235  9  213  0.4%  9.5% 
Home health aides  1,858  11  197  0.6%  10.6% 
File clerks  698  60  136  8.6%  19.5% 

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section

Combined food preparation and serving workers, 
including fast food workers, accounted for 1,665 
jobs and construction laborers added more than 
1,000. Construction isn’t an area that offers many 
jobs for the 14 to 17 group mostly due to child 
labor restrictions for the younger workers.

Though there are more total workers in the 
18- to 21-year-old group than in the 14 to 17 
group, there are some jobs that have a higher 
number of the younger workers. Those include 
umpires and referees, fast food workers, hand 
packers and packagers (grocery baggers), life 
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The Top 25 Employers
Younger workers, Alaska 200710

Employer

 Number
of Workers

Ages 14 to 171 

 Number
of Workers

 Ages 18 to 211 

Carrs/Safeway                             500 - 999 500 - 999
Fred Meyer                   250 - 499 500 - 999
Wal-Mart/Sam's Club                 100 - 249 500 - 999
McDonald's Restaurants of Alaska            250 - 499 250 - 499
Alaska Commercial Company                        100 - 249 100 - 249
Denali Foods (Taco Bell)                        100 - 249 100 - 249
Anchorage School District               100 - 249 100 - 249
Subway of Alaska                    100 - 249 100 - 249
J&D Restaurants (Carl's Jr.)                     100 - 249 100 - 249
Border Entertainment (Blockbuster Video)               100 - 249 100 - 249
Kurani Inc. (Pizza Hut)                            50 - 99 100 - 249
The Alaska Club                         50 - 99 100 - 249
Nordstrom                           50 - 99 100 - 249
Sears                    50 - 99 100 - 249
Southcentral Foundation                 50 - 99 100 - 249
Zan Inc. (Arby's)                               50 - 99 50 - 99
JCPenney              50 - 99 50 - 99
Gottschalks                         50 - 99 50 - 99
Wendy's          50 - 99 50 - 99
Fairbanks North Star School District  50 - 99 20 - 49
Omni Enterprises (grocery and other stores in the Bush and 
   rural areas)                    

50 - 99 20 - 49

Aurora Foods (Burger King)                        50 - 99 50 - 99
Eastgate Theatre (movie theaters)                    50 - 99 20 - 49
Wagstaff Atte Alaska (KFC, Long John Silver's)                50 - 99 20 - 49
Old Navy                            50 - 99 20 - 49

1 Each company's employment is expressed as a range as opposed to the exact number 
of employees due to confi dentiality restrictions regarding the release of individual com-
pany employment data.
Source: Alaska Department of Labor and Workforce Development, Research and Analy-
sis Section

A Breakdown by Region
Younger workers,  Alaska 200711

Source: Alaska Department of Labor and Workforce Development, Research and Analysis 
Section

6.2%

5.6%

5.3%

5.1%

4.8%

3.0%

9.6%

8.6%

10.3%

10.7%

10.2%

8.7%

Gulf Coast

Southeast

Southwest

Interior

Anchorage

Northern

10.0%

Workers Ages 14 to 17
Workers Ages 18 to 21

Percentage of Total Workers

guards and ski patrol workers, food prepara-
tion workers, recreation workers and dish-
washers.

Likewise, there are some jobs that are more 
often the territory of the 18- to 21-year-olds. 
Those include hosts and hostesses, child care 
workers, tellers, butchers, vehicle cleaners, 
service station attendants, and motel and hotel 
desk clerks.

Looking at the top employers of younger work-
ers can put the occupational information into 
perspective. (See Exhibit 10.)

Regional differences
in youth occupations

Young workers all over the state want jobs. 
Some areas offer more opportunities in terms of 
numbers of jobs and some areas offer a wider 
variety of jobs. The Anchorage/Mat-Su region 
has by far the highest number of both 14- to 
17-year-olds and 18- to 21-year-olds working, 
with more than half of the state’s workers under 
age 21 employed in that area. 

The Gulf Coast region has the highest percent-
age of total workers in 14 to 17 group at 6.2 
percent. Fourteen- to 17- year-olds make up 3 
percent of the Northern region’s total workers, 
the lowest among any region.

The highest percentage of 18- to 21-year-old 
workers occurs in the Interior region at 10.7 
percent, while the lowest percentages occur in 
the Southeast and Northern regions at 8.6 per-
cent and 8.7 percent respectively. (See Exhibit 
11.)

This profile looks only at jobs that are covered 
by Alaska’s unemployment insurance program 
and some regions have fewer of those types of 
jobs. Fishermen, self-employed workers and the 
uniformed military, for instance, aren’t covered 
by unemployment insurance laws. 

Obviously, opportunities for younger workers are 
more plentiful in more populated areas due to 
the diversity of occupations that require relatively 
unskilled labor. (See Exhibit 12.) Retail stores and 
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Number of
Workers

Ages
 14 to 17

Number of
Workers

 Ages
 18 to 21

Gulf

Combined food preparation and serving workers,
   including fast food

 192  118 

Food preparation workers  133  107 
Retail salespersons  121  195 
Cashiers  107  143 
Seafood processing workers, except surimi and fi sh roe  103  130 
Maids and housekeeping cleaners  100  91 
Packers and packagers, hand  79  24 
Dishwashers  57  44 
Recreation workers  54  45 
Offi ce clerks, general  50  82 

Southeast

Retail salespersons  332  299 
Cashiers  158  189 
Combined food preparation and serving workers,
   including fast food

 129  142 

Stock clerks and order fi llers  88  40 
Seafood processing workers, except surimi and fi sh roe  78  79 
Packers and packagers, hand  76  27 
Laborers and freight, stock, and material movers, hand  70  85 
Tour guides and escorts  63  132 
Sales and related workers, all other  61  42 
Waiters and waitresses  54  72 

Southwest

Cashiers  118  145 
Offi ce clerks, general  101  53 
Stock clerks and order fi llers  75  71 
Laborers and freight, stock, and material movers, hand  56  136 
Retail salespersons  56  62 
Offi ce and administrative support workers, all other  55  29 
Education, training, and library workers, all other  43  17 
Meat, Poultry, and Fish Cutters and Trimmers  36  145 
Janitors and cleaners, except maids and housekeeping
   cleaners

 30  49 

Food preparation and serving-related workers, all other  28  32 

The Top 10 Occupations by Region
Younger workers, Alaska 200712

 Number of
Workers

Ages
 14 to 17 

 Number of
Workers

 Ages
 18 to 21 

Northern

Cashiers  101  61 
Education, training, and library workers, all other  47  18 
Retail salespersons  42  38 
Janitors and cleaners, except maids and housekeeping
   cleaners

 41  69 

Laborers and freight, stock, and material movers, hand  34  139 
Grounds maintenance workers, all other  33  18 
Seafood processing workers, except surimi and fi sh roe  32  20 
Stock clerks and order fi llers  31  33 
Offi ce and administrative support workers, all other  28  36 
Maintenance and repair workers, general  24  29 

Interior

Combined food preparation and serving workers, including
   fast food

 353  327 

Retail salespersons  231  451 
Cashiers  132  330 
Teacher assistants  117  56 
Dishwashers  94  52 
Packers and packagers, hand  67  47 
Offi ce clerks, general  65  127 
Food preparation workers  62  77 
Landscaping and groundskeeping workers  56  59 
Maids and housekeeping cleaners  54  127 

Anchorage/Mat-Su

Combined food preparation and serving workers, including
   fast food

 1,258  1,053 

Retail salespersons  931  1,653 
Food preparation workers  443  319 
Cashiers  391  1,054 
Packers and packagers, hand  290  119 
Food preparation and serving-related workers, all other  253  219 
Counter attendants, cafeteria, food concession and
   coffee shop

 242  300 

Hosts and hostesses, restaurant, lounge and coffee shop  223  261 
Waiters and waitresses  162  332 
Dining room and cafeteria attendants and bartender helpers  140  162 

restaurants are areas where many young people 
get their first taste of the work force.

But what about youth in rural areas of Alaska? 
What employment opportunities exist for these 
younger workers in parts of the state where fast 
food restaurants don’t exist and retail stores are 
limited?

In the Northern, Interior and Southwest regions, 
besides some of the usual jobs, there are more 
opportunities for education-related jobs. Lo-
cal government to some extent takes the place 
of the private sector in the absence of private-
sector businesses.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section




