


the most common. When discussing the alcohol 
abuse problems of skill center enrollees staff 
members emphasise the psychological rather than 
the physical nature of these problems. That a 
trainee abuses alcohol is a surface indication of 
deeper difficulities stemming from an inability to 
cope with his social environment. During the 
trainee's period of enrollment the skill center's 
counceling staff attempts to help him confront 
and master his problems. For the alcohol abusers, 
and as mentioned above they include a large 
proportion of trainees, this means in addition to 
other counseling services, an intensive cure 
program involving group therapy. It also invoives 
treatment with antabuse a drug which, when 
taken, will make a person ill if he drinks alcohol. 
This cure program is voluntary. Often, however, 
it is a choice for the individual of either taking 
the program or leaving the skill center. 

Although alcohol abuse is the largest single 
problem among skill center enrollees, it is by no 
means the only one with which the staff must 
cope. Often a trainee's particular situation will 
require an innovative approach if rehabilitation 
and training of the individual are to be 
accomplished. An example of this is the case of 
a trainee from Juneau. This person had spent a 
large portion of his past four years in the local 
jail for various petty offenses. Upon enrolling in 
the skill center, he was transferred to the Seward 
jail. An arrangement was made whereby he was 
released to custody of the staff during the day 
so that he could attend classes. The program has 
proven so successful that plans are in the works 
to add additional trainees under a similar 
arrangement. 

Whenever a trainee is placed by the skill center, 
his employer is informed of everything about the 
person that might cause the person problems on 
the job. If he has had alcohol abuse problems, 
or is emotionally unstable, this is noted. In this 
way the skill center stands behind any enrollee 
that they place in employment. 

Generally speaking then, how successful has the 
skill center been in preparing disadvantaged 
Alaskans for employment? One employer who 
has hired a substantial number of center 
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graduates indicates that as a group they have 
proven better prepared to step into positions with 
the company than were new hires as a whole. 
He indicates that in his opinion clerical trainees 
receive training on the par with that given in the 
best high school clerical courses with which he 
is familiar. Furthermore, while some period of 
adjustment is required, retention has been higher 
among skill center graduates than for employees 
of the company as a whole. There is a tendency, 
particularly among native graduates, to return to 
the village after several months of work to engage 
in traditional subsistence related tasks such as 
fishing and hunting. However, while working the 
graduates have proven to be well motivated and 
dependable employees. 

With an estimated 62,000 Alaskans in need of 
manpower services the State's unemployment 
problems will not be solved overnight. Indeed for 
them to be solved at all manpower services must 
be geared to the whole person rather than to just 
his lack of vocational skills. Because of its strong 
emphasis upon providing such services, it seems 
certain that the Alaska Skill Center represents the 
wave of the future with regard to manpower 
training in Alaska. 

Wade Hampton Manpower Resources Document 
Available: The latest in a series of Alaska 
Manpower Resources Documents will soon be 
released by Research and Analysis. The 
publication reports the results of a comprehensive 
manpower study and skill survey conducted in 
the Wade Hampton labor market area under the 
Department of Labor's Smaller Communities 
Program. Persons or groups interested in 
obtaining copies of the report should contact 
Research and Analysis or write: 

Alaska Department of Labor 
Research and Analysis Section 
Box 3-7000 
Juneau, Alaska 99801 


