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A
laska's employment growth is anticipated to contin ue through 
1988 bu tat a subdued pace compared to the p ast several years. With 
any growth in em ployment , growth in jobs does not occur equa1ly 

in every occupation. Sales and service occupations will show th larges t 
percentage gro'wth from 1983 to 1988. Cra ft, opera tor, and la bor occu pa tions 
will gain the least. Sales cl erks will have the greatest nu mber of job 
openings resulting from industry growth p lus replacem nt needs from 
death a nd retirement separa tio ns . Desk clerks and waiters/ waitresses will 
have the highest employment growth rate. 

These are among the findings from Research & Analysis Section's lale~t 
employment estimates a nd projections produced fro m its industry-occu ­
pations (I-O ) matrix. T he 1-0 matrix is based on O ccu pational Employ­
ment Sta tistics (0£5 ) industry surveys whi ch cover all of Alaska 's 
no nagricultural and nonmilitary wage and sa lary employment. In fo rma ­
tio n is provided fo! w ore than 200 specific occupa tions and includes 1983 
base-year occupati o nal employment es timates, 1984 es timates, 1988 pro­
jected employment, and average an nua l job openi ngs resu lti ng from 
growth a nd replacement needs from 1983-1988. 

The occupa tions are divided into seven major ca tegories, i.e., managers 
a nd officers (1983 estimated employment, 20,100), professionals (29,900 ), 
technicians (9,800), serv ice workers (32 ,400), maintenance and production 
workers (60,800), clerical workers (43,200), and salespersons (9,900). 
Occupation s in the sales category are projected to show a 15.4% gai n fro m 
1983-88, fo ll owed by service workers at 12.0%, clerical workers 7.8%, 
managers and officers 7.7%, professionals 7.3%, technicians 4.5%, and 
maintena nce and production workers 4.4%. 

Com plete resu Its o f th e es tima tes and projections for Alaska sta tewide, a nd 
for Anchorage, and Fairbanks will soon be available in the publication 
A Laska O ccupa tional Employment. Alaska statew ide information is 
presented in T able I for a list of 39 specific occupa tion s whi h have the 
hi ghes t number of job openings projected for growth a nd employment 
n eeds.*' T hese occupations accoun t for 52% of the grand total job openings 

. for a ll occupations in the m a trix. T he 1983 employm ent estimate for each 
occupation is given a long with the percent and numerica l cha nge 
projected between 1983-1988. T he employment prospects sta tement gives a 
brief supply / dem and and job outlook evaluation for each position listed . 

T he emp loyment prospects statements have bee n taken from the Alaska 
Career Information System (AKCIS). Detailed empl oy ment outlook infor ­



mation for the occupations listed here and more tha n 200 others can be 
found in the AKCIS Occupational Informa tion fil e. 

;; T he number of job openings considered here do not include turnover 
openings resul ting when employees change jobs or occupations or 
temporarily quit workin g . Turnover openings for some occupations may 
exceed growth and replacement openings, however, there is no good 
measurement availabl e for turnover. G rowth and replacement open ings 
are more indicative of ne t needs and provide good comparative values 
among occupations. 

The Job Outlook in Brjef 

Percent Numerica l 
Estimated Change in Change in 

Em ployment Employm ent Employment 
Occupa tion 1983 1983-1988 1983-1988 

OWccrs and Managers 

Managers-Reslnur~nl or Bar 618 18.3 11 3 

Managers~SlOre 1,842 17.2 317 

Profess ionals 

Accoumanls & AuditOrs 1.843 6.0 111 

Nurses- Pro fessiona l 2.022 4.1i 93 
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Employment Prospects 

Shon age o f qualified applicants, pani cu larly for fulJ­
service restaurants. Many employers promote [rom 
within, some exc lu sively. The number of es tablishm ents 
is gTowi ng in Alaska, so prospects are very good for 
exper ienced applicants, particularl y those wi lli ng to 
enter a t a lower leve l. 

Su rp lu s o[ app lica nts . The number o f sales and se rvice 
personne l desi rin g these promotions make the si llia tions 
very compet iti ve. The out look depends on the 
deve lopment of new gooels and services, and 
man agemen t's illleres t in improved marketi ng 
techniq ues and sa les organization. 

Shortage of fu lly trained auditors and cenified public 
accountants (CPA). T he outlook depends main ly on the 
hea lth o [ Alaska's economy, greater use of accoun ting 
services by a ll size of firm s an d the public sector, 
complexity o f tax laws, a nd government regula tion o f 
financial reporting. A stead y demand is a nticipa ted for 
accou nta nts a nd aud ito rs in Alaska. 

Sli ght shortage of app li can ts. Outlook depends o n 
extension of prepayment programs, and increased 
interest in preventive medicine and rehabilita tion of the 
handi capped. In Alas ka, the supply is unevenly d istri ­
buted by geograp hic area ane! specialty, causin g 
shortages in some less populated areas of th e state. 
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Percent Numcrital 
Estimated Change in Change in 

Emp loymenl Employmen t Employment 
1983 1983-1 988 1983-1 988 

1,675 11.9 200 

T eachers- E le mentary ~,il62 11.9 46 1 

385Te<1( hers-Seconciary 3,2 24 11.9 

Service Workers 

Ba n t'lld('rs 1,481 17 .7 262 

814 10.7 87 

Cooks-I nst ituti ona 1 97 l 9.7 94 

Cooks-Res tilur'lnt 1,330 l7.4 232 

Cooks-S hort Order/ 

Speciality Fast Food 907 18.1 164 


Food Preparation & Service 
Workers-Fast Food 2,495 18 .1 452 
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Employment Prospec:ts 

Extreme surplus o f applicants . Outlook depends on new 
tr~ining and research programs, and on financial 
support o f post-secondary institutions. Currentl y, there 
is a surplus of applicants in most disciplines at both 
state and national kvel s, resulting in extremely keen 
competition for jobs. 

Supply varies with location and speciality. :vIost 
openings are in rural school distri cts where turnover is 
high. In urban areas , there is a surplus in the less­
speciali7ed areas of teaching. 

Supply varies with location and specia lity. Most 
openings are in rura l school district s where turnover is 
high. In urban areas, th ere is a surplus in the less 
speciali zed areas of teaching. 

Slight surplu s of applicants. Openings a re created by 
those who lea ve the occupation. The turnover rate is 
moderately high. Demand for bartenders increases in the 
summer creating some seasonal o pportunities 

Balance to slight surplu s of applicants. However, 
turnover is high , resulting in a large number of 
openings. Th e outlook depends on th e demand for child 
care and on public and private willingness to fund child 
care. Moderate g rowth is expected. 

Balance of applicants . Outlook depends on turnover due 
to replacement of those leaving the occupation. Though 
the food servi ce industry is growing as a whole, little or 
no grolVth is expected in institutional setting. 

Balance to slight shortage of applicants. Highly skilled 
cooks and chefs can usually find work. While the food 
service industry is gro wing', most new esta blishm ents are 
fa st food , which do not create openings for cooks and 
chefs 

Balance of a pplicants . The outlook depends on th e 
replacement of those who leave the occupation . 
Turn over is relativel y high . Opportunities usually exist 
for experienced persons, whil e there is generall y a 
surplus of applic<Jnts for entry-leve l positi ons. 

Surplus of applicant s. While turnover is high, there are 
still many more applica nts than openings, proba bly due 
to the fact th"t most positions are entry level and require 
little o r no training and experi ence. 
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Percent Numerical 
Estimated Change in Change in 

Employment Employment EmplovIDcnl 
Otcupation 1983 1983-1988 1983-1 988 

Guards & Doorkeepers J,048 9.8 103 

] an ilors/Poners/ C leaners 4,552 10,3 468 

Kilchen Helpers 1,798 15,8 

Maids 1.445 1').9 229 

N urses Aides/Orderlies 1,548 7.8 120 

Wailers Wailresses 3,545 18.3 64 8 

Crah Persons/ Operators/ 
Laborers 

AUlomotive Mechanic 1,612 9, I 146 
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Employment Prospel.lS 

Slig ht shortage of qualified applicants for some 
positiom. Nea r bedan ce overall. The outlook depends on 
replacement o f lhose who Icavf' lhe occupation and the 
USc o f securilY se rvices by public and privale en lerprises 
and agencies. Com pel ition is keen [or higher pa ying 
job,. T urn over is rcal livt ly high . Pan-lime work is 
availa hle. 

B;t1ance of app licants. Competilion is k~en for th e beller 
paying positions. Job lUrn over is high, espf'cial\ y in lhe 
lower pay ranges bUI there art.' usuall y applicants for 
Ihese openin gs ,, " we ll. Some part-time ,,vark is available 
far sluci enis. 

Balance to s ligh l sUlplu s of applicants. Tlw ou tlook 
depe nds on replacing thost' who If'ave Ih e occupati on. 
High job turnover wil l create most openings. Dem ,lI1d is 
higher in mow populous areas. 

Slight surplus of applicanl s. The o utl ook depend s o n 
Ih e rep bcem ent o f those who leave Ihe occupation , the 
levC'l o[ commercial and tourist acti" it y, and the number 
of motels. hOle ls, and health facili ties. High lurnover 
crea ll"" stead y replacement dema nd . Dem and increases 
dur ing the sum Iller seaso n, cau sing sho rl ages in som e 
arells. 

B;t1an ce o [ applic ant s. OUllook depends o n replacement 
of those who Ica\'(' Ihe occupation and o n lhe number of 
hospil,ds and conva lescent an d nursin g- homes. Bt'c~us(' 
of expa nsion o f medi ca l services, thi s occupation is 
expected 10 grow al a fa .ster than averag-e ra le. Because 
turnover is high. opportunilies alC genera l ly available 

Balance o f " pplie'1l1ts. J o b turnover is hi gh. 
Competi lio n fm the higher pa ying, mort· prestigiou s 
posi lio", m"y bt, keen. P rospects a re fa irly good for 
beginners wh o corl\'e)' a plea.sant mannf.,., nea t 
appear'lIlce, ,mel lhe willingness to work Ihe It-ss-popu lar 
shifls. Demand increa'>C's during the su mmer months. 
providing so me "'a so 11<1 I opportunities 

Sli g'hl sho lt<J gc o f full y qualified workers. Th e ou tlook 
clc-pends on gen era l <'conomic condi tions in Alaska, the 
cOSl a nd supply of gasoline, and the willingn ess o f 
employc'lS to provick on-t he-job lra ining. Some 
em ployers re pon a surp lus of applicants with SOllle 
Ira inin g b\1l no practical C'xperiencc. The demand is 
expected to incre't st' for auto mechanics . 

7 

http:Prospel.lS


Percent Numerical 
Est imated Ch a nge in Change ill 

Employment Employment Emplo}'ment 
1983 1983-1988 1983- 1988
O(;cupation 

Baggers 701 18.1 127 


CanrlPry Workers .0,225 27 142 


Carpen lers 2,444 -3.6 -89 

Deliwry & ROtIlt' Workers 1,002 14.2 14:2 

M" illleli :iI1 CC RepiiiT'rs-' 

Generall1lilil} 2,741 8.3 227 


Siock Clerks-Sales Floor 1,330 17.3 230 


Clerica l Workers 

Accounling Clerks 2,255 6.5 147 


Bookkeepers-Hand 2,106 9.2 
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Employment Prospects 

Surplus of app licZHlt s. The ou tlooK depends primaril y 
on the expa nsion of la rger grocery stores tha i use grocery 
baggers services, and on rep lacem ent of th ose who leave 
the occupa lion. Com petiti on is keen , espec ia lly for part ­
lime jobs. 

Slight sho rtage o f applica nts . The outloo k depends on 
replacement o f those w ho leave lhe occupati on, the si7e 
of the c<lte h , a nd techno log ica l changes in canning or 
freni ng' me th ods. Moderate employment grow th is 
anticipated . Employment is usuall y high in the summer. 

Surplu s o f qualifi ed applicants. Th e outl oo k depends on 
the lev el of building con struni o n , seasona lity, 
replacement of t.hose who leave the occupa lion , and 
general economic con di tion s Mound tIl e state. Prospects 
are bes t for th ose with a ll-a rou nd training. Th e chan ge 
in em ploym ent fo r ca rpenters show s negali ve numbers, 
resulting fro m a projected d ec line in construc tio n . 
H owever, because o f job sepa rati o n s the occupation 
ran ks hi gh in job openings . 

Surplus of qual ifiecl appli ca nt s. En n v leve l skill s require 
lillie tra ining and m ,]kes for an a bunda nce of a pplicants 
and co mpetiti o n for jo b openings. 

Moderate surplu s o f a ppli ca nts. Openings will arise 
from \Vo rker retirement. m oderate job turn o ver, and 
creati on o f new jobs du e to expan sio n of th e Alaskan 
eco nomy. 

Surplu s o f applicant s pa rti cular ly fo r entry Ie" c l 
po.s itions. H owe,'cr , due to high turnover at thi" level , 
opportuniti es will ar is('. The o utlook depends Oil the 
expa n sion of traci e, the general economic st ;rbility, ;r ncl 
the rate of a utomatio n of these ta sks. 

Mocler;ue qrrplu s of app licants. Most pos ition s ;I t f entry 
le\'e l and oJlening's are creatfd as workers ad va nce 10 

oth er positio ns or I ~;r \'c the occupa ti o n. Turnover is 
Ilig-h, thou,e;h compe tition is oftcn kcen for entry level 
positions. 

B;li;lnc t' o f skilled ap plicants. T he o utlook depencls 
m ;rinl y o n gcncr<rl bu siness in Abska and the 
replacement of those who lea" e the occupation. There is 
d shon,lgc of a ppli(~I1ls with bookk/:'eping ancl 
s('cret<r ri,ri ski ll s. Ma ny emplOyt'rs req ,rire bo th . Remotc 
;tre',ts offer many pMt -time o ppo rtunities. 
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Percellt N u merical 
Estimatcd Ch ange in Change in 

Em ploymem Em ploymcllt Employm ent 
Occupation 1983 1983-1988 1983-1988 

Cash iers 2 ,712 16.2 44 4 

C leri cal Supervisors 1,256 6.3 79 

Ot"sk C lerk 463 18.6 86 

C eneral Clerks-Olliel' 5,55fi 6.6 367 

Rt"ct'p i io n iSIs 1,374 83 11 4 

Sene l<l)'i es 7 .2 385 

Stock Ck rks-Sl ockroom ' 

WMe ho ll S(' 1,882 I I .1 215 


T eacher Aides 1,63 1 11.8 193 
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Employmen t Pro.~prcis 

Surplus of applicants. The outlook depends on 
expa nsion o f busin ess ac tivities , replacem ent o f those 
who leave the occupation, and technologica l advances in 
computeri zed pricing and in cha nge-making equipment. 
Turnover is re la tively high , bu t competition is still keen 
for these primarily entry level pos itions. 

Ba lance to slight surplu s of applican ts. These positio ns 
are o ften filled by promo tion from within the firm, and 
few op enings are a va iJa bl e to entry leve l a pplicants. 

Slight surplu s of inexperienced applicants. Dema nd is 
good in Alas ka, particularl y for people with tra ining 
and/ or experi ence. Demand is expec ted to in crease as 
ho te ls and mo tels a re built or expanded , though use o f 
computerized reserva ti o ns system s by some national 
cha in s will limit thi s somewhat. 

Bala nce to s light surplu s of applicants. T he o utlook 
depend s mainly on the eco nomy of Alaska a nd the need 
to replace wo rkers who leave th e occupati o n . T he 
demand for office clerks in Alas ka is good . Th ese a re 
typically entry level positions which experien ce hig h 
turnover as work ers move on to o ther positions. 

Surplus of applicants. T urnover a nd pro mo tions will 
crea te some openings. Mos t employers prefer applicants 
with c leri cal skills in addili on to phon e a nswering and 
greeting a bilities . 

Balance to s lig ht surplus of ap p li ca nts. The outl ook 
depends ma inl y o n a health y sta te economy and Ih e need 
to replace workers who lea ve th e occ upation. Pros pects 
a re belle r for secreta ri es with word processing o r 
specia li7ed skills suc h as legal or medica l work . 

Surplus of applicants, parti cularl y for elllry level 
position s. H owever, due to high turnover at thi s leve l, 
o pportunities will a rise. The o utl oo k depends on the 
ex pa nsion of trade, the general economic stabilit y, and 
the rate of automa ti o n of these task s. 

Large surplus of appli ca nts. Competitio n is high 
enough in some areas thai certified teachers a re taking 
these positio ns. Outlook depe nds on repl acement of 
those who lea ve the occupatio n, s ize of student 
population, th e rol e of aides within the schoo l sellings . 
and upon finan ci;!I backing [rom individual schoo l 
di stri c ts. 
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Percent 'Iumcri('a I 
["timated Change in Chang-c in 

EOIploymtnl Employment Em ploymen t 
Occupation 1983 1983-1988 1983-1988 

T ~lJcrs 1.023 95 97 

T ypist s 3.298 .'Hi 120 

Sa Jesperson., 

S~I( ' s Clerks S.160 11i,1 
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Employment Prospects 

Surplus of appli cants for en try-level positions. The 
outlook depends on expansion of busihess and banking 
activities, replacemem of those leaving th e occupation , 
and o n techno logica l adva nces in banking equ ipment. 

Balance of applicams. The ou tlook depends mainly o n 
the economy of Alaska and th e need to replace workers 
who leave the occupation. Clerk Typist is typically an 
entry leve l positi on in most offices a nd openings are 
created as workers move on 10 other positions. Turnover 
is hi gh . Moderate growth is amicipated . 

Surplus o [ applicams. The out look depends on genna l 
business condition s, expansion o[ reta il sal es faciliti es. 
th e degTee 10 which computerized checkout sys tem s a re 
util ized. and rep lacemem o [ those who leave the 
occupati on. Turnover is high but the number of 
applicants w ill contin ue to exceed the number of jobs. 
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