
Alaska Wage Rates 


By John Van Houten 

E 
veryone is interested in how much they earn and how that 
compares to oth r workers in tl e same occupatIOn Many 
jobseekers want to know if wage.., In other areas of Alaska 
will compensate the for the higher cost of living New em­

ployers in Alaska are interested in what they will have to pay to at­
tract qualified workers to their firm Individuals interested in a career 
change want to know not only the employment opporlumtle aSSOCJat­
ed with that career, but what that career will pay As a result there 
is considerable demand for wage rate informal on. 

Sources 

Although there is no smgle source of all wage rate data lhere is good 
llkelihood that users can find the wage rates they need from alUOl g 
the four major published sources. The four sources are: 1) Alaska 
~ artment of Labor, ReseArch and Analysis' annual A IA_ska Wage 

.}Ies, 2) compilations of wage rates offered by employels who have 
j..ildced jo t) nrders at Job Service offices throughout Alaska , 3) the 
Bureau oi Ldoor Stalistics' Ar~ WijrrA ",,,"PH Aja~h , and 4) the Alaska 
Department of Labor pam~l jJ ~t No~ 600, LaV Ol'S , and M chanics ' Mini ­
m um Rates of Pay 11 

Research and Analysis' annual wa e rate survey provIdes rates for 
more than 200 occupations. The rates Gre from mployers' pay sched­
ules. They are compiled for Alaska statewIde and six geographic 
regions. 

Data from Alaska Job Service job orders are compi led and published 
for abouJ ?90 ocupations. The rales are lhose which have been 
offered; tt~t: JOD ope ings may have gone unfilled or possibly were 
filled at negotiated higher rates. Job ServIce wage rates are published 
for Alaska statewide and for the local Job Service offices. In addition 
to those publJshed , more detaJled information is available [Ol more 
than 1. 200 specifLc Dictionary of Occupational Titles (DOT) codes and 
are available on req uest. 

II CopIes of these publications are availaLie [rom the 0 pa tment 
of Labor, Research and AnalYSIS Section. The wage rates in Pampll­
lpJ....No 600, Laborers ' and Mechanics ' Rates of Pay, are prevailing<9n 
'ion ales. Wage rates requested for specific occupations not llslec! 
111 tnese sources may be available at Research and AnalYSIS Inquiries 
are invi led. 



The Bureau of Labor Statistics' Area Wage Survey A laska, pro ides 
wage rates for a limited number 01.?dministrativ~ C!IlPDorWlnd cleri­
cal, maintenqn~e, and seryif'f' OCCUI..J~hons. 'lne Alaska. area survey 
IS one of rna! y conduct d thrGunuu t the united States and provides 
a means to make comparisons of one area with another. The Depart­
ment of Lab or, Wage and Hour Ad.ministration pamphlet No. 600, 
Laborers' and Mechanics' Minimum Rates of Pay gives the prevailing 
union rates. 

Wage data from the first three sources mentioned above are illustrat­
ed in Tables 1 through 3. 

Occupational Comparisons 

A comparison of 1986 wage rates from Research and Analysis' Alas­
ka Wage Rates, Job Service job order rat s, and the Bureau of Lab or 
Statistics' Area Wage Survey is presented in Tab le 1. The BLS survey 
gives the bighest average wage rate for nearly all occupations of the 
three sources. The higher rates for the BLS survey may reflect a b ias 
resulting from their sample selection of firms that employ 50 or more 
employees. 

Clerical and administrative support occupations itsted in the Bureau 
of Labor Statistics survey are for entry-level or lower occupational lev­
els (such as Accounting Clerk I) and comparable to entry-level 
Research nd Analysis~ates . BLS surveyed only two service occ..'Upa­
tions, guards and janitors, but the average rates for both are based 
on a large number of workers. 

There is a major disparity among wage rates in the production/con­
structions occ:upations. The BLS production/construction categor y 
rates were the highest of the three surveys, with the exception of main­
tenance repairers and electricians. Electrician is an occupation not 
directly comparable between surveys. Research and Analysis sur­
veys for both commercial and residential rates whereas BLS combines 
the commercial and residential electrician information. 

Average wage rates for Job Service job orders (Table 1) are the lowest 
for the occupations listed except those in the professional, paraprofes­
sional, and technical category Job Service job orders for profession­
al, paraprofessional , and technical occupations may reflect a dema d 
for experienced employees. 

Few job orders for managers and administrator and only a limIted 
number of Job orders for professional occupations are placed with 
Job Service relative to the 47,000 job orders received. Fillmg posi­
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hons In Lh se categories are more likely to take place through pro­
motIOn from within and contacts generated by advertising in trade 
journal or word of mouth among col1eagues 

The rat s listed for managers, administrators, and professionals often 
vary because of major differences in Job duties, responsibilities, and 
experience and education equiremenls. On the other hand, workers 
in an occupation such as cannery worker are largely mterchangea­
ble and easily replaced, consequently uni form wage rates are more 
easIly established for these occupAtions. 

Trends 

A comparison of wage rates from surveys conducted by Research and 
Analysis b etween 1982 and 1986 i presented in Table 2. 0 cupatlons 
are grouped ill even categories Wlth representative occupations list­
ed ill each category. Most wage rates peaked In 1984 and 1985 and 
declmed sIgnificantly by 1986. 

Production and construction occupations have sustained the biggest 
ecline over the five-year period . The drop hegan in several 0 cu­

pations in 1983 as the constructIOn oom ended and spread to other 
occupations in the following years Five of the len occupations in 
producbon and construction have lower ra tes for 1985 than for 1982. 

Regional Comparison 

Compansons of wage rates [or selected occupations from Research 
and Analysis' 1986 wage rate survey [or Alaska' six economic regions 
and statewide are pre ented in Table 3. The data is rellab le, except 
for the data presented for the Northern region - tl e region for WhlCh 
there was the smallest sample and the least umber of responses. 
Taking into consideration this caveat, the Northern region clearly aver­
ages the highest wages for the occupations shown in table 3. Of the 
13 occupations reported for all six regions, ten occupations in lhe 
Northern region were the highest The region's average rate for the 
13 0 cupations was 17.S 1'0 higher than the statewide average. 

The Southwest region Gulf Coast region , and Tntenor region each 
had wo or more occupations WIth the highe t wage rates reported . 
High rates for the Interior r gion were clustered in the construc­
tion/operating/ maintenance category, explained in part by military 
construc tion at For t Wamwright. Some rates appear anomalous, such 
as the unusually low wage rate for automotive mechanics 10 the North­
ern region However, the small sample si e for some occupations in 
some areas may account for these unusual rates, 

Continued on page 10 
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Occupation 

Professional, Paraprofessional, and 
Technical 

Accountants & Auditors 
omputer PIOgrammers 

Drafters 
Eleclncal & Electronic Engin, Techs 
Electncal & Electromc Engmeers 
Nurses, Licensed Practical 
Nurses. Registered 
Surveymg & MapPing Scientists 
Systems Analysts: Electronic 

Data Processmg 

Sales 
Cashiers 
Salespersons Parts 
Salespersons Retail 
Stock Clerks: Sales Floor 

Clerical and Administrative Support 
Bookkeepmg. AccountIng, & Audlting 

Clerks 
;)ata Entry Keyers, Except Composing 
FIle Clerks 
Payroll &: Tlmekeepmg Cierks 
ReceptlCnists & Info:-matior: Clerks 
Secretanes 
SWItchboard Operators 

Table 1 
Comparison of Alaska 1986 Wage Rates- Average Hourly Rates 

Research and Analysis' Alaska Job Service 
Survey, Statewide Job Orders, Statewide 

Entry Level 
Number 

Average of Finns 

U .28 54 

12,96 II 

9.98 25 


13.57 21 

1393 18 

10,1 1 23 

:2 II ,14 
16,39 15 


15 53 4 


6.05 90 

7,80 25 

6,28 89 

6.18 38 


8 84 171 

769 31 

6 87 20 

9.3~ .8 

773 95 

8.98 135 

7.36 30 


Two Years Experience 
Number Number of 

Average of Finn.s Average Openings 

SI579 56 $1 3.39 51 

~ 15.72 11 


12.42 27 1106 53 

16.1 4 20 14.70 25 

17 09 16 

1107 23 10,20 21 

13 66 48 12.33 90 

1882 18 


17.51 3 


7.70 79 5.62 763 

10.52 	 23 6.17 104 

806 82 5,29 934 

8.02 31 5.90 88 


10.79 163 8.13 563 

9.38 29 1.35 175 

792 19 5.96 106 


11.69 17 9.08 35 

9.13 94 537 684 


1071 128 9.04 494 

8.71 27 7.35 46 


Bureau of Labor 

Statistics Area Wage 


Survey Alaska 


Number of 
Average Workers 

$ 
1532 30 

1824 16 


18,76 10 


913 7 

8 38 48 

703 52 


11.52 	 74 

728 20 


1259 	 54 

803 6" 




CJJ 

TYPLS1S 741 

Service 
Service Bakers Bread & Pastry 7,50 
Bartendet~ 757 
Cooks, Institutional & Cafeteria 874 
Cooks: Restaurant 7,07 
Guards & Watch Guarcs 7,64 
JaDI!O r~ & Cleaners, 

Ex Maids/Housekeeping 661 
Maids & Housekeeping Cleaners 6 18 
Wallers & Wallresse~ 4.73 

Agriculture, Forestry, and Fishing 
Choke Selters 1108 

Production/Construction/Operating / 

Maintenance/Material Handling 


Canr.ery & Cold Storage Workers 5 66 
Carpenters 14, 34 
Electricians 
Electricians_ Commercial i7 65 
ElectriCians ReSidential 11 66 
Helpers, LaJcorers, & 

Material Movers Hand 8.60 
Mallllenance Repai rers: Gen Utllny 9 7~ 
Mechanics Automotive 1362 
Trttck Drivers Heavy or 

Trac1oI-'l'raJler '1 53 
Truck Dnvers Light- ­

lncl DeL ROllte Workers 8.98 
WeJdero & Cutlers 15.89 

-Incomplete data senes or m[ormallon not ava ilable 

31 

15 
56 
34 
28 
13 

59 
45 
56 

6 

29 
21 

14 
4 

35 
54 
38 

47 

77 
17 

8,73 

9,35 
8.89 
910 
8_67 
9.42 

7,81 
7_03 
5,38 

l I AS 

667 
1636 

19 77 
13 77 

i035 
_~ 66 
15.4 1 

1368 

1166 
1788 

28 

13 
1,8 
30 
27 
11 

51 
37 
50 

6 

27 
17 

9 

34 
51 
33 

50 

75 
17 

805 

6,64 
6,74 
825 
6_59 
621 

605 
5_67 
4, 56 

11.56 

560 
1255 
16,35 

6.G6 
827 

11.00 

9.80 

7.59 
14 .68 

394 

26 
241 
211 
812 
330 

1. 106 
658 

1,464 

128 

7,57 1 
720 
415 

3,844 
175 
184 

163 

98 
198 

8 75 16 

7_08 277 

7 04 545 

2302 15 
18,21 27 

15,66 233 
10,72 94 
_708 164 

1714 47 



Table 2 

Wage Rates for Selected Occupations 1982-1986 


Research and Analysis' Wage Rate Surveys 


Occupations 1982 1983 1984 1985 1986 
% Change 
1982-1986 

Managers and Administrators 
Automobile Ser vice DeptMandge.s $1392 $1132 $14.64 1383 $13.50 ·30 
Past Pood Re~taUTallt M nag rs 782 8.08 7.30 7.88 758 ·3. I 
Merchandise Managers 10 18 21 1305 9.61 9.39 ·78 
Wholesale Mailage~s 140 II 18 1249 1373 1324 '6.1 

Professional, Paraprofessional, 
and Technical 

Accountants & Auditors 11.57 14.44 1260 1282 ' 328 14 .8 
Comp teTProgr mmers 9.51 II 71 119 1 1227 12.96 363 
Drafters :043 1004 1022 10,89 9.98 -43 
Electrical & Electronic El1']1n Teehs 10.66 12.94 14 .76 12 97 12.86 20.6 
Electric 1 & Electron c Engi~ee rs 1217 16.97 1528 1289 14.13 161 
Nllr es: Licensed Practlca 8 21 925 959 9.47 10 I I 23.1 
NUlses: R 91 lered 10,06 1066 11.60 11.52 1211 204 
Surveyi 9 & M ppin Scie tists 1643 780 1713 1625 16,3 02 

ystems Analysts Electrolll 
Data Processing 11.49 14 .10 1675 4.44 1553 3 .2 

Sales 
Ca hler 550 6 19 :; 82 571 6.05 
Salespersons. Parts 821 787 780 
Salespersons. Ret il 5.32 553 ' .06 5.99 628 180 
Stock Clerks. Sale~ floor 59 582 6.0 0.85 6.18 

Clerical and Administrative Support 
Bookkeeping. A c unt'n ,& 

Audlllll Clerks 809 872 '1;'65 8.59 8.84 93 
Data Entry Keyers, Exc pt 

Compo51lig 64 . 691 785 77G 769 20.0 
PI! Clerks 5.30 5 69 6.42 6 1 0.87 296 
General Off! e Cle ks 69 7,50 7 10 7. 0 747 78 
Payroll & Tlmekeepi 9 Clerks 839 8.80 872 9 BJ 934 113 
Re e liD Ists & fOilTIilliOn lerks U8 7.5. 7.75 769 773 14 .0 
Secretanes 
Swite' boa rd peralors 

837 
634 

8.65 
6.92 

88 
739 

8.59 
752 

898 
731) 

73
Ie 1 

TYPISIS 6.6 7.46 748 6.94 741 It 1 
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Table 2 

Wage Rates for Selected Occupations 1982-1986 


Research and Analysis' Wage Rate Surveys (Continued) 


% Change 
Occupations 1982 1983 1984 1985 1986 1982-1986 

Service 
Bakers Breau & Pastry 8.67 763 932 12.25 750 ~13.5 

Bartenders 7.07 749 771 '. .42 '157 71 
Cooks. In titullona: & Cateteria 8 4D 8.33 7.80 8 38 874 4. 0 
Cooks: Restaurant 722 717 778 7.35 7 07 21 
Guards /:; Watch Guards 6.72 7.50 8 19 7.39 "l 4 137 
Janitors & Cleaners, 

Ex MaldslHcusekeeping 723 781 7.44 698 661 ~8. 6 

Maids Ix Housekeepmg Cleaners 5.66 594 6.27 6 12 618 2v 

Walters & Waitresses 454 4.52 4.71 479 473 4.2 

Agriculture, Forestry, and Fishing 
C oke Setters 10 82 11. 42 11.73 I I 39 1.08 2.4 

Production/Construction/Operating 

Maintenance /Material Handling 


Can ery & Cold St r-ge rke s 5.85 5.58 5.50 5.52 566 ~3 2 
Carpenters 4 18 16.67 15.53 16.09 14 .34 1.1 
Electriclans. Commercial 20.60 19.31 1969 17.65 
ElectriCians ReSJdential 15. 50 1146 1432 1165 
Helpers, Laborers, & Malena! 

.overs. Hand 940 1001 9 80 942 8.60 8.5 
Machinists II 25 1342 1447 15.57 1443 28.3 
Mamtenance Re alrers 

General Utility' 979 1019 1006 9.30 9.74 0.5 
Mech nics Automotive 12.5.8 13.31 15.12 1411 13.62 83 
Truck DTivers . Heav or 

Tractor·Trailer 1218 13.06 1426 14 64 11.55 -5 .2 
Welders & Cut ers 1730 1730 19 43 1699 1589 ~ 8.2 

- fncom lete data sene!' 01 mformation not ilvail Ie. 
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Table 3 
Alaska Wage Rates 1986 

Regional Comparison 
ANALYSIS 

Anchorage and MatSu 
Census Azea Interior Region Southeast Region 

Entry Level Entry Level Entry Level 
% of % of % of 

Occupations Average Statewide Avel'age Statewide Average Statewide 

Professional, Pazaprofessional, 
and Technical 

Accountants x Auditors $1 2 03 906% $1332 00.3% $1220 919'/0 
Nurses Registered 12 11 1000% I .73 88.6% 1268 1047% 

Sales 
Cashiers 5.39 89.1% 6 24 103.1 % 6.31 104.3% 
Sal~persons Retail 6.15 97 ~JO!. 6.54 1041% 6.47 1030% 
Stock Clerks. Sales Fluor 572 92 60/, 683 1105% 5.76 93.2% 

Clerical and Administrative 
Support 

Bookke pmg, Accounting, & 
,fAud!tin Clerks 301 90 . 6~h 8 79 994% 8.89 l, .1 1'1 

G neral Office Cler s 7.38 98.8% 757 10 13% 7.28 975% 
Receptionists & InformatIOn Clerks 6.95 89.9% 7.18 929"Ir, 8.54 110.6% 
Secret ries 9.08 10] 1% 8.49 94 .5% 8.72 971% 
TYPlss 759 102.40/. 6.95 93.8% 7 22 97.4% 

Service 
Banenders 695 918% 717 94 .'7% '773 102-1% 
Cooks: Res aUIant 6.55 92 .60/, r..65 79.9% '1 . 5 1040% 
Jamtors & C eaners 

Ex Malds/ Housekeepmg 6 46 97 7% 5.75 8'10% 682 103.2% 
Maids & Housekeepmg Cleaners 6 09 98 5% 4.87 8.8% 6.12 990% 
W al ers & Waitresses 4.33 91 5% 4.22 R92% 51 2 108.2% 

Production/Construction/ 
Operating!Maintenance / 
Material Handling 

Carpenters L 767"/0 17.65 123. 1% 13.00 90 T~, 

Helpers, Laborers, & Matenal 
Movers. Hand 728 84.7% 12.05 1401 % 891 103.6% 

Maintenance Repairers 
General Utility 8.80 9 .3% 8 74 897% 11.17 J14 7% 

Mechanics Automol!ve 1523 1118% 1707 1253% 1140 837% 
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Gulf Cout Region Southwest Region Northern Retioll Statewide 

Entry Level Entry Level Entry Level Entry Level 
% of % of Y. of Number 

Average Statewide Average Statewide Average Statewide Average ofFlnDI 

$12.00 90.4% $16.26 122.4% $13.28 54 
IU6 97.1% 13.40 11 0.7% 12.11 44 

6.06 100.2% 6.53 107.9% 6.70 110.7% 6.05 90 
5.31 84 .6% 6.82 108.6% 6.43 102.4% 6.28 89 
6.90 111.7% 6.34 102.6% 6.17 99.8% 6.18 38 

8.46 95.1% 9.55 108.0% 11. 55 130.7% 8.84 111 
1.16 103.9% 1.22 96.7% 7.93 106.2% 7.47 III 
1.8 1 101.0% 8.11 105.1% 9.94 128.6% 7.73 95 
8.82 98.2% 9.34 104 .0% 10.48 116.7% 8.98 135 
6.76 91.2% 8.15 118. 1% 7.41 31 

8.01 105.8% 1.10 101.7% 8.75 115 .6% 7.57 56 
7.95 112.4% 6.61 94.3% 7.07 28 

5.63 85.2% 6.82 103.2% 8.55 129.3% 6.6 1 59 
6.05 97.9% 7.05 114.1% 1.42 120.1% 6.18 45 
4.61 91.5% 5.25 111 .0% 7.08 14 9.7% 4.73 56 

14.61 102.3% 14.19 99.0% 14 .34 21 

9.15 106.4% 7.62 88.6% 8.60 35 

9.51 916% 1.87 80.8% 12.54 128.7% 9.14 54 
11.05 81.1% 11.10 81.5% 12 .20 89.6% 13.62 38 
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Summary 

With the recent change in Alaska's economic climate there IS an even 
greater interest in comparative wage rates. Wage rate declines are 
typical during a major recession. Some regions of the state have been 
hit harder by slower economic times than others and this is likely to 
be reflected in regional wage differentials over time. The four major 
sources of wage rate information provide a good starting point for anal­
ysis. However, more detailed and better data is needed and often re­
quested. Research and Analysis will continue to make every effort 
to improve the reliability of this important information source through 
larger sample sizes and better survey techniques. 
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