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The Williams-Steiger Occupational Safety and Health 
(OSHA) enacted by United States Congress is 

intended to contribute to safe and healthful working 
conditions for the nation's wage earners. 
which was signed into law by President Richard 
Nixon on December 29, 1970, applies to every 
employer engaged in a business affecting commerce. 
There are a few exceptions such as, 
domestics, farm family workers, and 
religious employees directly in the 
performance of religious services. An amendment to 
the act excludes, from record keeping only, any 
employer with less than eight employees, unless they 
are given notice that they will be included in an 
OSHA survey the next year. This does not exclude 
small employers from having to report fatalities or 
multiple hospitalizations. 

of the Act, job safety and health 
were developed based on research and 
various representative industries. The act 
all employers and employees familiarize themselves 
of these standards. Two the many thousands of 
standards are: 

1) Aisles and passageways be kept clear and n 
good repair, with no obstruction across or in 
that could create a hazard. 

n any operations such 
grinding, 

the eye hazard of 
metal, or liquid chemical 

suitable face 

of Labor may or revoke 
standards or declare new ones. The 'c"'~""'1'"' 

also 
the 
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employers are required to prepare a year-end 
summary of occupational injuries and illnesses 
experienced by employees in each of his 
establishments during the year. This summary is 
required to be posted for one month in a place 

to employees. 

Administration and enforcement of the Occupational 
Safety and Health Act is vested primarily in the 

of Labor and the Occupational Safety and 
Commission, a quasi-judicial board of 

three members appointed by the President. 

To enforce safety standards, safety inspectors may 
enter at any reasonable time, any establishment 
covered by OSHA to inspect the premises and all 
pertinent conditions, structures, machines, etc., and 
to privately the employer or any employee. 

and an employee representative may 
accompany the inspector for the purpose of aiding 

employee who that a violation of a 
exists which threatens physical harm, 

imminent danger exists, may request an 
sending a signed, written notice to the 

of Labor, without fear of reprimand 
employer. 

reveals a violation, the employer 
written citation describing the specific 

the violation. Within a reasonable time after 
of a the Department of Labor shall 

employer, by certified mail, of the penalty, 
is proposed to be assessed. The 

then has 15 working days within which to 
citation or proposed assessment of 

contests the citation or 
action will be turned over to the 

and Health Review Commission, 
in turn be reviewed by the 

if necessary. 

standards carry 
each violation. A willful 

results in the death 
a of not more 
not more six 



Each year 1972, the Alaska Department 
in cooperation with the 

I conduct an OSHA survey of employers 
around the Only a portion State's 

I be surveyed each year, nearly 
all covered employers will be to keep 
employee occupational injury and illness records at 
the location where the employee for work. 
The 1971 OSHA survey which was carried out during 
1972 health and safety information for the 
last months of 1971. It was as a pilot 
program to determine survey procedures and instruct 
state personneL The 1972 survey request 
information from approximately Alaskan 
employers covering nearly all industries. 

At both the and State levels, the 
obtained from the survey will be used to set up a 
continuing statistical and research program to provide 
data needed for the administration of the 
enforcement, and standards development 
of OSHA; for the evaluation of progress in reducing 
work injuries and illnesses; and for preparing the 
Secretary of Labor's annual report to Congress. 

INDUSTRY 

CIVILIAN WORKFORCE~ ••••••••• ~~ .......... • 123,600 

INVOLVED IN WORK STOPPAGES~ •••• e ••• ~ ••• 

toTAL UNEMPLOYMENT •• , •••••••• ~ • ~., ••• , • • 13 , 300 

Percent: of Wcrkfcrce.~~··"··~·"•••••• 10.8 

TOTAL J:/•···~·•·•·•~•·••••••110,:500 
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IN JANUARY 

Unemployment: Total 
employment for the of January 

from December as the post-Christmas 
slump in the trade industry, layoffs in the lumber, 
wood products industry, and declines in construction 
activity highlighted the employment picture. 
Primarily on the strength of gains in government, 

manufacturing, and construction industries, 

CHARACTERISTICS OF THE INSURED UNEMPLOYED IN ALASKA 

State Unemployment Insurance 

Insured Unemployed 
Based on Key Week 

1-73 12-72 1-72 
Total Weeks Claimed ••••••••• 7,115 5,425 6,775 

Percent 
Characteristic Distribution 

Total, •••• , ••••••••••••••••• 100 100 100 

I I 
Sex and Age 

Men 
Under 45 •••••••••••••••••• 52 52 51 

I 45 and over ••••• 0••••••••• 30 27 29 

I Women 

I ~er 45 •• ' ••••••••••••••• 13 15 12 
I 45 and over ••• e••••••••••e 5 6 6 

Industry 

Mining,,, •• ,,,, ••• , •••••••• , 4 4 4 
Contract Construccion ••••••• 38 38 36 
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