Spring New Hires
Taper Off in 1996

By Todd Mosher, Labor Economist a

-I-he Alaska New Hires Quarterly Report
measures the number of job opportunities
created by business expansions, business
start-ups, or job turnover. The report as-
sists employment security personnel and
the job-seekers they serve as they develop
strategies for job placement in Alaska’s econ-
omy. A new hire is defined as an employee
who was not working for the employer in
any of the four previous quarters. New hires
data include job turnover, and readers are
therefore cautioned against drawing broad
conclusions about job growth trends based
solely on quarterly

new hires data.

Spring new hires
show strong
seasonal spike

upward spikes on the graph represent the
peak spring and summer hiring period.

Despite the drop in new hires from the
previous spring, the numbers were higher
than expected, given that employment in
the high-turnover seafood processing indus-
try was down sharply from 1995 levels.
Compared to the previous spring, seafood
processing and other manufacturing new
hires were down by 1,243 new hires, or
about 16 percent. On the other side of the
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T abl e s 1

" Reflects minor revisions for 2nd
Quarter 1995

2 A ‘new hire” is defined as an
employee that was hired by the
firm in the report quarter and has
not been employed by the firm
during any of the previous four
quarters. New hires figures
include turnover and should not
be used to assess job growth
frends.

% An employee’s region is
determined by his or her actual
place of employment.

* Includes all employees of
publicly-owned institutions.

Source: Alaska Department of
Labor, Research and Analysis
Section.



' These categories include local
passenger transportation, water
transportation, nonscheduled air
transportation, travel agencies
and other travel arrangers. Not all
of the employment in these
industries is attributable to
tourism, but all of these
categories are heavily influenced
by tourism in most regions.

Figure-«®H

coin, non-oil mining new hires were up by
nearly 16 percent from the previous spring,
and the transportation and hotels and lodg-
ing industries also posted healthy gains in
spring-quarter new hires.

It is important to note that 1994 and 1995
were stellar years for spring and summer
hiring, thanks to the recent expansion of the
retail and services sectors and continued
rapid growth in tourism. Even after the
dust has long settled from the recent surge
in building and staffing of large retail out-
lets, new hires in the second quarter of 1996
were still well ahead of 1993 levels, perhaps
showing that the longer-term “base” level of
seasonal hiring has grown. (See Figure 2.)

Oil industry hiring was down

Oil industry new hires were down by 737
from the spring quarter of 1995, when some
industry employers were rebuilding employ-
ment levels after substantial cutbacks. This

likely reflects the timing of the industry’s
business cycle and specific projects. Since
turnover is less of a factor in this industry,
new hire counts are more dependent on
project start-up and ending dates.

Tourism-driven industries
keep Interior rolling

The Interior region was the only region to
surpass its spring new hires levels of 1995.
In the second quarter of 1996, the Interior
region had 717 new hires in the tourism-
related transportation categories?, up 26%,
and 1,218 new hires in the hotels and lodg-
ing industry, up 24%. Hotel additions in
Fairbanks and the Denali Park area and
growth in travelers to the Interior region
during the “shoulder season” of early May
were the impetus for the increased hiring.
Interior also got a boost from non-oil mining
expansion, which generated 231 second quar-
ter new hires in 1996, up by 101, or 78%,
from 1995.

Alaska New Hires, 1992-1996

A “new hire” is defined as an
employee who was hired by the
firm in the report quarler and has
not been employed by the firm
during any of the previous four
quarters. New hires figures
include turnover and should not
be used to assess job growth
trends.

Source: Alaska Department of
Labor, Research and Analysis
Section.
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Services new - T a b |
hires rise in
Anchorage

Occupations with the largest year-to-year

drop in new hires 2nd Quarter 1996
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were down slightly
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Seafood woes hit
many regions of
the state

Occupations with the largest year-to-year

The Southwest re-
gion had 229 fewer
seafood processing

gains in new hires 2nd Quarter 1996
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were also hard hit by
losses in the seafood
industry, but both
regions got some help
from construction
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activity. The Gulf Coast region had 88 more
construction new hires than in the previous
spring, but this was small consolation in the
face of 239 fewer seafood processing new
hires and a net decline of 628 new hires
overall. Southeast was helped substantially
by a mini-boom in residential housing con-
struction in Juneau, which helped grow
Southeast’s construction new hires by 224
over the previous spring. But this was little
help to other areas of the region, where
manufacturing new hires were squelched by
the closure of Pelican’s seafood processing
plant and timber industry cutbacks. South-
east’s spring manufacturing new hires were
down by 420, or about 29 percent.

Service sector shows gains in some
higher-paying occupations
Tables 2 and 3 show the occupations with

the largest gains and declines in new hires,
comparing the second quarter of 1996 with

Figuree?2

the second quarter of 1995. Fabricators,
assemblers, and hand-working occupations
(primarily seafood processing workers)
topped the list of occupations with the larg-
est year-to-year declines in second-quarter
new hires. (See Table 2.) Other occupations
showing substantial declines were retail
salespersons, administrative support occu-
pations, material moving occupations, han-
dlers and laborers, forestry and logging oc-
cupations, mechanics and repairers, extrac-
tive (including oil and gas) occupations, and
helpers. Table 3 shows those occupations
with gains in second quarter new hires.
Many were higher-paying health service,
technical, and public administration occu-
pations, such as registered nurses; pharma-
cists, therapists, and physician assistants;
science technologists and technicians; natu-
ral scientists; other officials and adminis-
trators; and engineers, surveyors and archi-
tects. The Anchorage region had most of the
new hire gains in these occupation groups.

Spring Quarter New Hires

Alaska, 1992-1996

A “new hire” is defined as an
employee who was hired by the
firm in the report quarier and has
not been employed by the firm
during any of the previous four
quarters. New hires figures
include tumaver and should not
be used lo assess job growth
trends.

Source: Alaska Department of
Labor, Research and Analysis
Section.
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